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introductionintroduction

LiteratureLiterature workingworking in in smallsmall groupsgroups 11--66 ::

1. Gokhale (1995); 2.Dillenbourg (1996);1. Gokhale (1995); 2.Dillenbourg (1996); 3. Thijs en van de Berg (2002); 4.Meijer (2005);3. Thijs en van de Berg (2002); 4.Meijer (2005);
5.Tigelaar et al (2006);5.Tigelaar et al (2006); 6. Wray (2007)6. Wray (2007)

ImproveImprove

ExchangeExchange

EncourageEncourage

Increase

introductionintroduction

KeyquestionKeyquestion

CanCan participationparticipation in peer meetings in peer meetings makesmakes
a a positivepositive contributioncontribution to the to the learninglearning
experiencesexperiences of of undergraduateundergraduate studentsstudents
withwith regardregard to to reflectionreflection??
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Research Research questionsquestions

(1) (1) WhatWhat do do studentsstudents report report withwith regardregard toto
learninglearning aboutabout theirtheir personalpersonal experiencesexperiences
in peer meetings?in peer meetings?

(2) (2) WhatWhat do do studentsstudents report report aboutabout the the rolerole of of 
peer meetings in peer meetings in theirtheir learninglearning experiencesexperiences??

methodmethod

StudyStudy contextcontext

Hanze Hanze UniversityUniversity of of AppliedApplied
SciencesSciences GroningenGroningen
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ParticipantsParticipants

Speech Speech therapisttherapist studentsstudents

peer meetings peer meetings 

Peer meetings Peer meetings ((specificspecific))

AimAim: : encourageencourage professional professional behaviourbehaviour
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Peer meetings Peer meetings ((specificspecific))

7 7 studentsstudents & 8 meetings& 8 meetings

personalpersonal experiencesexperiences fromfrom professional professional practicepractice

teacher & feedbackteacher & feedback

reflectivereflective essay essay 

methodmethod

QualitativeQualitative analysisanalysis

ReflectiveReflective essays 3essays 3e and 4and 4e e yearyear studentsstudents
(N=84)(N=84)
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methodmethod: : analysisanalysis

Coding Coding schemescheme

IndependentlyIndependently crosscheckedcrosschecked

resultsresults

59 59 StudentsStudents (70%)(70%)

SaturationSaturation afterafter 26 26 reflectivereflective essays essays 
(44%)(44%)

ThreeThree categoriescategories of of expressionexpression
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resultsresults
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resultsresults

InteractiveInteractive
trainingtraining

InteractiveInteractive
discussiondiscussion

InteractiveInteractive
learninglearning

Lett off steam

Share feelings

Stimulating one another’s thinking
Role model

Opportunity to develop skills

resultatenresultaten
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effectiveeffective
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Coach
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ConclusionConclusion

learninglearning & peer meetings& peer meetings

Better understanding of own behaviour

Social interaction is important

Development interpersonal skills

Safe & trustful atmosphere is prerequisite for learning

DiscussionDiscussion

1. Studies on effects of collaborative learning1-6  

learning experiences

2. Social interaction promotes development reflection
skills7-10

Interactive learning

3. Quality of group functioning is prerequisite 11-12

functioning groups

1-6: Gokhale (1995); Dillenbourg (1996);Gokhale (1995); Dillenbourg (1996); Thijs en van de Berg (2002); Meijer (2005)Tigelaar et al Thijs en van de Berg (2002); Meijer (2005)Tigelaar et al 
(2006) Wray (2007)(2006) Wray (2007)
77--10: Vermunt & Verloop (1999)Thijs en van de Berg (2002); Meijer 10: Vermunt & Verloop (1999)Thijs en van de Berg (2002); Meijer (2005)Tigelaar et al (2006) Wray (2005)Tigelaar et al (2006) Wray 
(2007)(2007)
1111--12:Boud & Walker (1998); Branch 200512:Boud & Walker (1998); Branch 2005
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EducationalEducational ImplicationImplication

DevelopingDeveloping professional professional behaviourbehaviour

ImplementingImplementing peer meetings curriculumpeer meetings curriculum
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